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ANNEXES
INTEGRATED ANNUAL CORPORATE GOVERNANCE REPORT FOR 2018
ABS-CBN CORPORATION

Annex A — Letter to SEC on the Corporate Governance Training of the Directors and Key
Officers

Annex B — Notice and Agenda showing that the Board was provided with relevant reports by
Management

Annex C — Results of the 2018 Organizational Meeting

Annex D — Conflict of Interest Disclosure Form

Annexes E, E-1, E-2, E-3 — Notices of Audit Committee Meetings

Annex F — Audit Committee’s Certificate ratifying the appointment of Ms. Eloisa Balmoris as
Chief Audit Executive

Annex G — Sample minutes of Board meeting showing active participation of Directors / or
that they asked questions or clarifications

Annex H — Letter to SEC certifying number of board meetings and attendance of each
director

Annex | — Notice of Meeting of Non-executive directors meeting

Annexes J and K — Notices with Agenda showing that significant audit findings are reported
to the Audit Committee

Annex L — Revised Manual on Corporate Governance

Annex M — Certification by the Chief Audit Executive that the non-audit services, together
with the fees were presented to the Audit Committee, which they approved in December
2018

Annex N — Internal Audit Attestation

Annex O — Employee Health, Safety, and Welfare Report for 2018
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ABS-CBN Corporation
Sgt. Esguerra Avenue, Quezon City, Philippines

ABSCBN

October 31, 2018

SECURITIES AND EXCHANGE COMMISSION
Secretariat Building

PICC Complex, Roxas Boulevard
Pasay City, 1307

Re:  Annual Corporate Governance 2018

Gentlemen:

In compliance with SEC Memorandum Circular No. 20, series of 2013, we hereby
submil the Certificates of Attendance of the following ABS-CBN directors and key officers,
who participated in the Annual Corporate Governance Training program conducted by the

Institute of Corporate Directors (ICD) on October 29, 2018 at The Manansala Tower,
Rockwell Center, Makati City, Philippines:

NAME OF DIRECTOR TN =3
Eugenio L. Lopez II1 Chairman Emeritus and Director
Martin L. Lopez Chairman of the Board
Augusto Almeda Lopez Vice Chairman of the Board
Carlo L. Katigbak Director, President & Chief Executive Officer
Federico M. Garcia Director
Federico R. Lopez Director
Manuel M. Lopez Director
Salvador G, Tirona Director
Emmanuel S, De Dios Independent Director

Mr. Antonio Jose U. Periquet, an Independent Director of the Corporation has
attended the Corporate Governance program conducted by the Institute of Corporate

Directors (ICD) on February 13, 2018 at Ascott Hotel, Bonifacio Global City, Taguig City,
Manila, Philippines.



ABS-CBN Corporation

Sgt. Esguerra Avenue, Quezon City, Philippines

NAME OF OFFICER

Enrique 1. Quiason

Corporate Secretary

Marifel G, Gaerlan-Cruz

Assistant Corporate Secretary

Robert G. Labayen

Head, Integrated Creative Communications
Management

Olivia M. Lamasan

Managing Director, ABS-CBN Film Productions, Inc,
(Star Cinema)

Dino J aci_ntp M. Laurena

Head, Integrated Sports

Charles A, I'.im

Head, Access

Dennis Marco A. Liquigan

Head, Star Music

Raymund Martin T. Miranda

Chief Strategy Officer and Chief Risk Management
Officer

Luis Paolo M. Pineda

Head of Lifestyle Ecosystem and Concurrent Head,
Business Development

Lina ID. Quiogue

Head, Retail and Licensing

Ricardo B. Tan Jr,

Chief Compliance Officer

Rolando P. Valdueza

Head, Corporate Services Group 2 and Group Chiel
I'inancial Officer

Antonio S. Ventosa

President and Chief Operating Officer, Sky Cable

Fernando V. Villar

Head, Integrated Marketing

Ma. Luisa S. Alcafieses

IT Audit Head

Melanie G. Teodoro

Treasury Operations Officer

Laurice E. Tuason

Officer, Compliance

We trust that everything is in order.

Very truly yours,

/A

ENRIQUE I. QUIASON
Corporate Secretary
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G Institute of
. Corporate Directors

presents this
Certificate of Participation
to

Eugenio Lopez III

ABS-CBN Corporation

for having participated in
Annual Corporate

Governance Training
held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

(] /) amee
Alfifedo E. Pascua
Chief Executive Officer




®., Institute of
.+ Corporate Directors

i3

presents this

Certificate of Participation
to

Martin L. Lopez

ABS-CBN Corporation

for having participated in
Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

e/ ] o
fedo E. Pascuat
Chief Executive Officer




(& Institute of
+ Corporate Directors

presents this

Certificate of Participation

to

Augusto Aimeda Lopez

ABS-CBN Corporation

for having participated in
Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

Alfﬁ %

Chief Executive Officer




®. Institute of
./ Corporate Directors

presents this
Certificate of Participation

to

Carlo L. Katigbak

ABS-CBN Corporation

for having participated in
Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

my—

Alf do E. Pascua
Chief Executive Officer




.% Institute of
Qﬁ’ " Corporate Directors

presents this

Certificate of Participation

to

Federico M. Garcia

ABS-CBN Corporation

for having participated in
Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

L] Jqoon
Alffedo E. Pascua
Chief Executive Officer




(& Institute of
&B Corporate Directors
presents this

Certificate of Participation

to

Federico R. Lopez

First Philippine Holdings

for having participated in
Annual Corporate

Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

Alf'zdo E. Pascua}

Chief Executive Officer




® Institute of
v/ Corporate Directors

presents this
Certificate of Partici pation

to

Manuel M. Lopez

Lopez Holdings Corporation

for having participated in
Annual Corporate

Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

U] [ aws
Alffedo E. Pascua
Chief Executive Officer

e e E—




G Institute of
¢ Corporate Directors

presents this

Certificate of Participation

to

Salvador G, Tirona

Lopez Holdings Corporation

for having participated in
Annual Corporate

Governance Tra Ining
held on
Monday, 29 October 20 18
at The Manansala Tower, Rockwell,
Makati City, Philippines.

Govin
Alf'%do E. Pascua}

Chief Executive Officer




®.. Institute of
- Corporate Directors

presents this

Certificate of Participation

to

Emmanuel S. De Dios

ABS-CBN Corporation

for having participated in

Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

ol JoeS<

Alfdedo E. Pascud)
Chief Executive Officer




Institute of
Corporate Directors

l,ll VOMEILS LEiLg

Certificate of Attendance

to

Antonio Jose U. Periquet

DMCT Holdings, Inc.

Jor having attended the Distinguished Corporate vaemance
Speaker Series held on F, ebruary 13, 2018 ar Ascott Hotel,
Bonifacio Global City, Taguig City, Manila, Philippines.

Given this 13" day of February 13, 2018,

2

Alfredo E. Pascual
Chief Executive Officer Rt
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G: Institute of
¢ Corporate Directors

presents this
Certificate of Participation

to

Enrique I. Quiason

Lopez Holdings Corporation

for having participated in
Annual Corporate
Governance Training

held on

Monday, 29 October 2018
at The Manansala Tower, Rockwell,

Makati City, Philippines,

Alfzdo E. Pascua?

Chief Executive Officer




. Institute of
Corporate Directors

presents this
Certificate of Participation

to

Marifel G. Gaerlan-Cruz

ABS-CBN Corporation

for having participated in
Annual Corporate

Governance Training
held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

Alfgo E. Pascuat

Chief Executive Officer




G Institute of
. Corporate Directors

presents this

Certificate of Participation

to

Ro bert G. Labayen

ABS-CBN Corporation

for having participated in

Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

(e /e
Alfgedo E. Pascua
Chief Executive Officer




®. Institute of
.+ Corporate Directors

presents this

Certificate of Participation

to

Olivia M. Lamasan

ABS-CBN Corporation

for having participated in
Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines,

ﬂ;ﬂw '
Alfgedo E. Pascua

Chief Executive Officer




presents this

Certificate of Participation

to

Dino Jacinto M. Laurena
ABS-CBN Corporation

for having participated in
Annual Corporate

Governance Training
held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

e/ [ qu
Alfgedo E. Pascua
Chief Executive Officer




®. Institute of
. Corporate Directors

presents this

Certificate of Participation

to

Charles A. Lim

ABS-CBN Corporation

for having participated in

Annual Corporate

Governance Training
held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

ol o

Alfifedo E. Pascud)
Chief Executive Officer




®., Institute of
.~ Corporate Directors

presents this

Certificate of Participation

to

Dennis Marco A. Liquigan

ABS-CBN Corporation

for having participated in
Annual Corporate

Governance Training
held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.,

e/ J oo
Alfiledo E. Pascua
Chief Executive Officer




. Institute of
Corporate Directors

presents this
Certificate of Participation

to

Raymund Martin T. Miranda

ABS-CBN Corporation

for having participated in
Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines,

Alfﬁ E. Pascua

Chief Executive Officer




@ Institute of
.~ Corporate Directors

presents this

Certificate of Participation
to

Luis Paolo M. Pineda
ABS-CBN Corporation

for having participated in

Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

azﬂw
Alfrfedo E. Pascua

Chief Executive Officer




®., Institute of
.~ Corporate Directors

presents this
Certificate of Participation

to

Lina D. Quiogue

ABS-CBN Corporation

for having participated in

Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

(e ) oo
Alffedo E. Pascua
Chief Executive Officer




®. Institute of
.~ Corporate Directors

presents this
Certificate of Participation

to

Ricardo B. Tan, Jr.

ABS-CBN Corporation

for having participated in

Annual Corporate

Governance Training
held on
Monday, 29 October 2018
at The Manansala Tower, Rockweli,
Makati City, Philippines.

e/ ] ame
Alfledo E. Pascua
Chief Executive Officer




®. Institute of
/ Corporate Directors

presents this
Certificate of Participation

to

Rolando P. Valdueza

ABS-CBN Corparation

for having participated in

Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

(] ) s
Alffledo E. Pascua
Chijef Executive Officer




‘ Institute of
«+ Corporate Directors

presents this

Certificate of Participation

to

Antonio S. Ventosa
ABS-CBN Corporation

for having participated in
Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

Alfﬁ E. Pascua

Chief Executive Officer




®., Institute of

«« Corporate Directors

presents this
Certificate of Participation

to

Fernando V. Villar

ABS-CBN Corporation

for having participated in
Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

Alf:é %

Chief Executive Officer




. . Institute of
.~ Corporate Directors

presents this
Certificate of Participation

to

Ma. Luisa S, Alcaneses

ABS-CBN Corporation

for having participated in
Annual Corporate

Governance Training

heid on

Monday, 29 October 2018
at The Manansala Tower, Rockwell,

Makati City, Phlhppmes

Alfr4 E. Pascuah

Chief Executive Officer



(: Institute of

.~ Corporate Directors

presents this

Certificate of Participation

to

Melanie G. Teodoro

ABS-CBN Corporation

for having participated in
Annual Corporate
Governance Training

held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

U] [ ame
Alffedo E. Pascua
Chief Executive Officer




c Institute of
Corporate Directors

presents this
Certificate of Participation

to

Laurice E. Tuason
ABS-CBN Corporation

for having participated in
Annual Corporate

Governance Training
held on
Monday, 29 October 2018
at The Manansala Tower, Rockwell,
Makati City, Philippines.

QMG-
Alfrgdo E. Pascuah

Chief Executive Officer



ABS-CBN CORPORATION
REGULAR MEETING OF THE BOARD OF DIRECTORS
29 August 2018, 10:00 a.m.

Execom Conference Room, Level C, ELICC Building,
Mother Ignacia St. South Triangle, Quezon City

AGENDA

1. Callto Order;
2. Determination of Quorum;
3. Approval of the minutes of 25 July 2018 regular board meeting;
4. Managemenl Reports:
a. TV Ratings : Vivian Tin
b. KPIs : Business Heads
¢. Financial Review : Ron Valdueza

d.



6. Adjournment,
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|

edge.pse.com.ph/openDichiewer.do?edge_no=c81 544554dded88543ca03551 0b6ec2b#sthash.yDOGCuUu.dpbs

10. Securities registered pursuant to Sections 8 and 12 of the SRC or Sections 4 and 8 of the RSA
1 i Title of Each Class | Number- of S.hares 6f Comrﬁén Sfo?:k Outsfaridlng_ and Amoﬁﬁ; of D:bt Outstanding - ' I
| Common ;' 872123642 || ||
| Fixed Rate Bonds | 6,000,000,000 | ||
11. Indicate the item numbers reported herein r
Item 9 |
|
- - |

The Exchan

disclosures,

Results of Organizational Meeting of Board of Directors

C02621-2018

SECURITIES AND EXCHANGE COMMISSION f
SEC FORM 17-C

CURRENT REPORT UNDER SECTION 17
OF THE SECURITIES REGULATION CODE |
AND SRC RULE 17.2(c) THEREUNDER

1. Date of Report (Date of earliest event reported) ;
Apr 19, 2018 |
2. SEC Identification Number
1803
3. BIR Tax Identification No.
000406761000
4. Exact name of issuer as specified in its charter
ABS-CBN Corporation
5. Province, country or other jurisdiction of incorporation :
Philippines |
6. Industry Classification Code(SEC Use Only)

7. Address of principal office

ABS-CBN Broadcast Center, Sgt. Esguerra Avenue corner Mother Ignacia Street,
Quezon City, Philippines |
Postal Code |
1103

!

8. Issuer's telephone number, including area code l

(632) 924-41-01 t0 22/ (632) 415-22-72 ] [

9. Former name or former address, if changed since last report f I
Not Applicable

ge does not warrant and holds no responsibility for the veracity of the facts and representations contained in all corporate
including financial reports. All data contained herein are prepared and submitted by the disclosing party to the Exchange,

and are disseminated solely for purposes of information. Any questions on the data contained herein should be addressed directly to
the Corporate Information Officer of the disclosing party,

114



5/28/2019 Results of Organizational Meeting of Board of Directors

ABS:-CBN |
ABS-CBN Corporation
ABS

PSE Disclosure Form 4-25 - Results of Organizational Meeting
References: SRC Rule 17 (SEC Form 1 7-C) and
Section 4.4 of the Revised Disclosure Rules

| | Subject of the Disclosure - T

! | Results of Organizational Meeting held on April 19, 2018,

! ;The Board of Directors of the Corporation held its organizational meeting today immediately after the annual stockholder
| Imeeting

| List of elected officers for the ensuing year with their corresponding shareholdings in the Issuer

| | | Shqréﬂoldings inthe | N " .d‘ ¢ | :
1 Name of Person | Position/Designation _ Listed C_ompar?_y . atgwn‘:ers.:\ig i .
| | Direct ] Indirect | |
i 'Eugenio Lopez Il IChairman Emeritus and Director 769,690 0/ N/A [l
f_ = . — == - A s — — b~ — - = |
% | Martin L. Lopez  |Chairman of the Board 89,659 | 0/N/A
| o g ; . . H |
AUgUSIo Almeda |10 Ghairman of the Board 4,085| o/NA
| [22r%2 ! _ : I8 | |
: - |
| [y, Rosario 8. e od. Kidzania ao,oooi' 0/N/A g
o J_ose Agustin C. ; — e - - .i | e o | i
| | Benitez, Jr. |Head, Integrated Sales 29,000’ 0: N/A | {
[ | i = = . , | -
J iéf‘[}: Errol C. |Head, Integrated Corporte Communications 2.000’ 0|| N/A ! l
{ 3 i, = — 1l
' |Robert G, Labayen ‘ Kiﬂzigégéeggited Creative Communications . 71‘000! 0/N/A
' : : . : ! Ll
| | . : . . i |
'| :Olivia M. Lamasan l(Nénggi%eDn::}mon ABS-CBN Film Productions, Inc, . 140'040| 0 | N/A
Bing Jog | T o= 1]
| il E;r&cr)e\lnaacmto B Head, Integrated Sports | 40,000 0 N/A 5
|'Charles A.Lim | Head, Access | eso00| ONA |
| | Dennis Marco A, ; " |
| |Liquigan |Head. Star Mugﬂnc | 65-738I OIN/A
'i |Raymund Martin T. | Chief Strategy Officer and Chief Risk Management | 139.900/ 0/ N/A
| | Miranda | Officer ' ' !

: i

edge.pse.com.ph/openDichiewer.do?edge_no=c81 544554dded88543ca03551 0b6ec2b#sthash.yDOGCuUu.dpbs 2/4



5/28/2019

i
:

%

Results of Organizational Meeting of Board of Directors

| Mario Carlo P. |
Nepomuceno Head Corporate Services Group | :; 92,351 | 0 | N/A
Luis Paolo M. |Head of Lifestyle Ecosyslem and Concurrent Head, | !
Pineda Business Development 1O'OOOI OfN/A
Liha D. Quiogue | Head, Retail ahd Licensing 2 5,300 0| N/A
| |Ma. Regina "Ging" . | .
| |E. Reyes Head, Integrated News and Current Affairs ; 35,048; O!N/A
Head Human Resources and Organizational : '
Arsenlo M. Sabado | Development | 0l 0/ N/A
'Vivian Y. Tin |Head, Integrated Customer Busmess Development 60,600 | 0| N/A
' |Rolando P, Head Corporate Services Group 2 and Group Chief I '
| Valudeza ' Fmancral Officer .: 269’500; 0} N/A
Antonio S. Ventosa | President and Chief Operating Officer, Sky Cable | 45,000/ 0 N/A
'Ma, Socarro V. , | |
Vlames Cheif Operating Officer, Broadcast 239,500/ OIN/A
|Fernado V. Villar Head Integrated Marketing i 0| 0/ N/A
Enrigue I. Quiason Corporate Secretary ! 9,615 0/N/A
'P:A;gfd G. Gaerlan- | Assitant Corporate Secretary :: 2.000! 0 | N/A
|
| Carlo L. Katigbak Presndent and Chief Executive Officer | 249,500|f 0/N/A
List of Committees and Membership
Name of Committees Members | Position/Designation in Committee

Audit Committee
| Audit Committee
Audit Committee

| | Programming Committee

i Programming Committee
| Programming Committee
i. Cornﬂpensation Committee
Compensation Committee

Compensation Committee
| -

' | Succession Committee

Succession Committee
Succession Committee

' | Compensatlon Committee for the Chairman and the CEO

edge.pse.com.ph/openDichiewer.do?edge_no=

Compensatlon Committee for the Chairman and the CEO
Compensation Committee for the Chairman and the CEQ
' | Risk Management Comm|ttee
| Risk Management Comrnlttee '
|Risk Management Committee
' Risk Management Committee
' Nominations and Elections Committee
| Nominations and Etéctions Committee
’Nominations and Elections Committee
Corporate Governance Committee
Corporate Governance Commlttee
' Corporate Governance Commrttee

Antonio Jose U. Perlquet |Chalrman

Savador G. Tlrona o |_Mernt)er

Emmanuel S. de Dios Member

Federic M. Garcia 'Chairman
|Emmanuel S. de Dios .I Member

Martin L. Lopez !Memtoer :
Augusto Almeda Lopez Cnairman

Federico R. Lopei iMember

Antonio Jose U. Periquet | Member

Salvador G, Tirona 'Charrman

Emmanuel S. de Dios | Member

A_UQUStO Atmeda Lopez |Member

Augusto Almeda Lopez Chairman

Federico M. Garcra Member -

Antonio Jose U, PerlquetI|Mem_|oer '

Emmanuel 8. de Dios ICharrman
|Federico M. Garcia |Member
Salvador G. Tirona 'Member
Martin L. Lopez ;Membe_r
' Eugenio Lopez Il 'Chairman
Ern'manuel S. de Dios Member

| Antonio Jose U. Periquet | Member

Antonio Jose U. Periquet | Chairman
| Eugenio Lopez ||
Emmanuel S. De Dios

|Member
|Member

€81544554ddedB88543ca03551 0b6ec2b#sthash.yDOSCuUu.dpbs

3/4



5/28/2019 Results of Organizational Meeting of Board of Directors
. | List of other material resolutions, tran_s_actions and corporate actibns approved bg the Board of Directors |

| | The Board also appointed the following as members of the Board Advisors: Prof. Randolf S, David, Mr. Mario Luza
' | Bautista, Mr. Honorio G. Poblador IV, Ms. Maria Rosario Santos-Concio and Mr. Rafael L. Lopez.

| | Other Relevant Information

; None

| Filed on behalf by:

| ifName il Enrique Quiason
| | Designation o ) iAssista_nt Secratary

i
|

edge.pse.com.ph/open DichieWer.do?edge_no=cB1 5§44554dded88543ca03551 0b6ech#sthash.yDOSCuUu.dpbs 4/4



Confidential Page 1

CONFLICT OF INTEREST - DISCLOSURE FORM

The following is a disclosure statement required by the Company pursuant to the Conflict of Interest
provision in the Code of Conduct, Please respond to each of the questions below:

YES

’TDo you or does your parent, sibling, spouse, son/daughter, parent-in-law, son-in-
law/daughter-in-law; work for, or have a proprietary interest in, a customer, supplier or
competitor of ABS-CBN or any of its subsidiaries?

a. that competes with the Company and any of its subsidiaries (includes
working for, or providing services to a competitor)?

b. wherein you serve as a member of the Board of Directors, or as an
officer, or employee of a third party that has a direct or indirect business
2. Are you engaged relatlonship with the Company and any of its subsidiaries, or provides

inan y activity: services to a competitor? .

c. wherein you provide services to g third party that has a direct or
Indirect business relationship with the Company and its subsidiaries, or
provides services ta a competitor?

d. which involves co-employeefs) that you have reporting or workflow
relationships with (outside of your functions & duties as gn employee of

the company)?
3. Do you have any a. that reports to you?
relative (parent, sibling, | b, that was hired by you (regardless of employment type, including
spousc, son/daughter, agency/outsourced personnel)?
uncle, aunt, nephew,
niece, parent-in-law, ¢. over whom you have authority on matters of pay, performance
sibling-in-law, son-in- appraisals and other conditions of employment?

/aw/daughter—in-/aw,
nephew-in-law/niece-in- d. that have workflow relationships with you?

Iaw, cousin, cousin-in- (A business process, in whole or part, during which documents, Infarmation or tasks are passed

from one Employee to another for actlon, according to a set of Procedural and company rules,
/GW) in the Including sign-off, evaluation, and work performance as defined in the job descriptions and
Company/SubsldIary: operational requirements,)

4. Are there other Conflict of interest matters involving you not covered by the

foregoing (including other known relatives in the company not covered by
#3.)?

IF YOU ANSWERED YES TO ANy OF THE QUESTIONS, PLEASE EXPLAIN BELOW OR IN A SEPARATE
SHEET IF NEEDED,

All employees must recognize and avoid the areas and situations stated above as well as any other
Instances that may result in a Conffict of Interest (Col) situation- including other instances not
mentioned that you may deem relevant. A conflict of interest exists even if no unethical or improper
act resuits from it. However, conflict of interest situations can create an appearance of impropriety that
can undermine confidence In the Person. Any actual or perceived Col must be fully disclosed,

Any actual or perceived conflict of interest should be declared by the Employee involved,
Accomplished Disclosure Forms shall be submitted to your Division's HR Account and shall be endorsed

I hereby affirm that I have read and understood the foregoing and that my declarations hetein are true
and complete.,

NAME and SIGNATURE:
POSITION / DIVISION
DATE:

Page 1 of |



IL.

T1.

Iv.

VI

ABS-CBN CORPORATION
Audit Committee Meeting will be held on

Thursday, February 22, 2018, 11:00am to 1:00pm at

Mahogany Conference Room,

5/F Rockwell Business Center Tower 3, Pasig City

AGENDA

SGV Presentation on 2017 Year End Audit
Management Presentation on 2017 Financial Statements
Approval of Minutes of December 4, 2017 Meeting
Status of Actionable Items From Previous Meeting

Other Matter — Approval of Audit Committee Report
to the Board of Directors (For Annual Report)

Schedule of Next Audit Committee Meeting

For Approval
For Approval
For Approval

For Information

For Approval

For Approval



II.

1.

Iv.

VL

ABS-CBN CORPORATION
Audit Committee Meeting will be held on
Friday, September 21, 2018, 2:30pm to 4:30pm at
Conference Room A,
16/F North Tower, Rockwell Business Center Sheridan,
Sheridan Street corner United Street, Mandaluyong City

AGENDA
Approval of Minutes of June 29, 2018 Meeting For Approval
SGV Presentation on 2018 Yearend Audit Plan For Approval
Status of Actionable Item from Previous Meeting For Information

Management Presentation on F ixed Assets and

Write-off of Accounts Receivable For Approval
Internal Audit Presentation on

a. Status of 2018 Audit Plan For Information
b. Implementation Status of Audit Recommendations For Information

Schedule of Next Audit Committee Meeting For Approval



II.

II1.

IVv.

VL

VIL.

ABS-CBN CORPORATION
Audit Committee Meeting will be held on

Thursday, December 13, 2018, 11:00am to 12:30pm at

Conference Room B,

16/F North Tower, Rockwell Business Center Sheridan,
Sheridan Street corner United Street, Mandaluyong City

AGENDA

Approval of Minutes of September 21, 2018 Meeting

Status of Actionable Item from Previous Meeting

Management Presentation on SGV’s Non-Audit Services
and Audit Fees

Management Update on Implementation Status
of Audit Recommendations — IT

Internal Audit Presentation on

a. Status of 2018 Audit Plan

b. Highlights of Significant Audit Findings

¢. Implementation Status of Audit Recommendations
d. 2019 Audit Plan and Budget

Other Matters:
- Audit Committee Charter (Updated)
- Internal Audit Activity Charter (Updated)

Schedule of 2019 Audit Committee Meetings

For Approval

For Information

For Approval

For Information

For Information
For Information
For Information
For Approval

For Approval
For Approval

For Approval



I, Antonio Jose U. Periquet, Filipino, of legal age, hereby certify that:
1. lam the Chairman of the Audit Committee of ABS-CBN Corporation;

2. During the Regular Meeting of the Audit Committee held on September 21,2018, at which
meeting a quorum was present and acting throughout, the following resolutions were
unanimously approved and adopted:

“RESOLVED, that the Audit Committee of ABS-CBN Corporation
hereby affirms, ratifies and confirms the appointment of Ms,
Eloisa D. Balmoris as Chief Audit Executive of ABS-CBN
Corporation from September 16, 2018 to present;

RESOLVED, FURTHER, that the Chief Audit Executive be

authorized to perform any and all acts necessary to perform her
functions;

RESOLVED, FINALLY, to confirm and ratify the acts and things
done by the Chief Audit Executive pursuant to and in
accordance with her appointment.”

3. The foregoing resolutions have not been revoked, modified nor suspended and shall
remain in full force and effect until further notice.

/)
ANTONIO 103 RIQUET

Chairman, Audit Cdmmittee




MINUTES OF THE REGULAR MEETING OF THE
BOARD OF DIRECTORS OF
ABS-CBN CORPORATION
HELD AT CONFERENCE ROOM A & B 16/F
ROCKWELL BUSINESS CENTER SHERIDAN
SHERIDAN ST, COR. UNITED ST., MANDALUYONG CITY
ON MAY 31,2018 AT 2:30 PM

Board of Directors
I'resent;

Mr. Emmanuel S, de Dios

Mr, Federico M. Garcia

Mr. Curlo L. Katigbuk

Mr. Augusto Almeda Lopez

Mr. Federico R. Lopez

Mr. Manuel M. Lopez

Mr. Martin L. Lopez

Mr. Antonio Jose U. Periquet (vig telecon)
Mr. Salvador G. Tirona

Absent;

Mr. Eugenio L. Lopez III
Mr. Oscar M. Lopez

Board of Advisors

Present:

Mr. Mario L. Bautista

Prof, Randolf S. David

Mr. Honorio G. Poblador IV
Ms. Ma. Rosario Santos-Concio
Mr. Raffy L. Lopez

Also present were: Ms. Ma. Socorro V. Vidanes, Chief Operating Officer, Broadcast;
Mr. Rolando D, Valdueza, Ilead, Corporate Services Group II & Group Chief Financial
Officer; Ms. Vivian Y. lin, Head, Integrated Customer Business Development; Mr.,
Raymund Martin T, Miranda, Chief Strategy Officer & Chief Risk Management Officer; Mr.
Aldrin M. Cerrado, Chief Financial Officer; Mr. Antonio S. Ventosa, Chief Operating



Operating Key Performance Indicators

Prof. Randolf S, David asked how
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In response to the question of Mr. Federico R. Lopez, Mr, Katigbak explained that the
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SECURITIES AND EXCHANGE COMMISSION
Secretariat Building, PICC Complex Roxas Boulevard
Metro Manila Philippines

Attention:  Ms. Rachel Esther J, Gumtang-Remalante
Officer-In-Charge

Corporate Governance & Finance Departnient

Dear Ms, Gumtang-Remalantc,

In accordance with SEC Memorandum Circular No. 1 Series of 2014, please be advised

of the attendance of ABS-CBN Corporation’s board of directors for the year 2018 which is
provided for below:

Eugenio Lopez Il — attended eight out of ten board meetings
Augusto Almeda Lopez - attended eight out of ten board meetings
Oscar M. Lopez — attended six out of ten board meetings

Manuel M. Lopez — attended eight out of ten board meelings
Martin L. Lopez —attended ten out of ten board meetings

Carlo L. Katigbak - attended ten out of ten board meetings
Federico R. Lopez - attended six out of ten board meetings
Federico M. Gareia - attended nine out of ten board meetings

- Salvador G. Tirona — attended ten out of'ten board meetings

10. Emmanuel 8. De Dios - attended eight out of ten board meetings
L. Antonio Jose U. Periquet - attended eight out of ten board meetings

RN LW~

Thank you,

Irs,

Very Sy
4/
Enrique L. Quiason
Corporate Secretary




(@) ABS-CBN Corporation

Sgt. Esguerra Avenue, Quezon City, Philippines
ABS-CBN

NOTICE OF A MEETING
OF THE NON-EXECUTIVE DIRECTORS
OF
ABS-CBN CORPORATION

TO: NON-EXECUTIVE DIRECTORS
CHIEF AUDIT EXECUTIVE
CHIEF RISK MANAGEMENT OFFICER
CHIEF COMPLIANCE OFFICER

Please take notice that a meeting of the non-executive directors of ABS-CBN
CORPORATION with the Chief Audit Executive, Chicf Risk Management Officer and Chief
Compliance Officer has been scheduled immediately after the regular meeting of the Board
of Directors of the Corporation on August 29, 2018 (Wednesday), at the Execom Conference
Room, C Floor, Bugenio Lopez Jr. Communications Center, Eugenio Lopez Drive, Quezon City.

ENR]Q%!E I. QUIASON

Corporate Secretary

August 14, 2018,

NON-EXECUTIVE DIRECTORS:

MR. EMMANUEL S, DI DIOS
MR. FEDERICO M. GARCIA

MR. AUGUSTO ALMEDA LOPEZ
MR. EUGENIO LOPEZ Il

MR. FEDERICO R. LOPEZ o -
MR. MANUEL M. LOPEZ

MR. OSCAR M. LOPEZ -
MR. ANTONIO U. PERIQUET )
MR. SALVADOR G. TIRONA

OFFICERS:

MS. CARMELA GRACE C. DEL MUNDO
MR. RAYMUND MARTIN T, MIRANDA
MR. RICARDO B. TAN, JR.




II.

III.

IV.

ABS-CBN CORPORATION
Audit Committee Meeting will be held on
Friday, June 29, 2018, 2:30pm to 4:30pm at
Conference Room A,
16/F North Tower, Rockwell Business Center Sheridan,
Sheridan Street corner United Street, Mandaluyong City

AGENDA

Approval of Minutes of February 22, 2018 Meeting For Approval

SGV Presentation on 2017 Significant Management
Letter Comments For Information

Internal Audit Presentation on Highlights of

Significant Audit Findings For Information
Other Matters:

- Internal Audit Activity Charter (Updated) For Approval

- Audit Committee Charter (Updated) For Approval

Schedule of Next Audit Committee Meeting For Approval



II.

I11.

IV.

VI.

VILI.

ABS-CBN CORPORATION
Audit Committee Meeting will be held on

Thursday, December 13, 2018, 11:00am to 12:30pm at

Conference Room B,

16/F North Tower, Rockwell Business Center Sheridan,
Sheridan Street corner United Street, Mandaluyong City

AGENDA

Approval of Minutes of September 21, 2018 Meeting

Status of Actionable Item from Previous Meeting

Management Presentation on SGV'’s Non-Audit Services
and Audit Fees

Management Update on Implementation Status
of Audit Recommendations — IT

Internal Audit Presentation on

a. Status of 2018 Audit Plan

. Highlights of Significant Audit Findings

¢. Implementation Status of Audit Recommendations
d. 2019 Audit Plan and Budget

o

Other Matters:
- Audit Committee Charter (Updated)
- Internal Audit Activity Charter (Updated)

Schedule 0f 2019 Audit Committee Meetings

For Approval

For Information

For Approval

For Information

For Information
For Information
For Information
For Approval

For Approval
For Approval

For Approval
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l. OBJECTIVE

The Board of Directors (the “Board"”) of ABS-CBN Corporation (the “Corporation”) adopts this new Manual
on Corporate Governance (the “Manual”) to institutionalize the principles of good corporate governance
in the entire organization, pursuant to SEC Memorandum Circular No. 19, series of 2016.

ABS-CBN recognizes the importance of corporate governance in enhancing the stakeholders’ interests in

the Corporation. The Board, management, and employees of ABS-CBN hereby commit themselves to the
principles of good corporate governance.

Il. THE BOARD OF DIRECTORS

The Board shall be composed of directors with collective knowledge, experience or expertise that is
relevant to the Corporation’s industry, The Board shall have an appropriate mix of competence and
expertise and its members shall be qualified for their positions individually and collectively,

Majority of the Board shall be composed of non-executive directors who possess the necessary

qualifications to effectively participate and help secure objective, independent judgment on corporate
affairs and to substantiate proper checks and balances,

independent directors that constitutes twenty percent (20%) of its members, whichever is less. The

independent directors must have no material relationship with the Corporation that may interfere with
their judgment,

The Board of Directors recognizes and embraces the benefits of having a diverse Board to enhance the

quality of its performance and shall develop a policy that aims to set out the approach to achieve diversity
on the board of directors of the Corporation.

The Board of Directors shall hold office for one year and until their successors are elected and qualified in
accordance with the By-Laws.

The Board shall ensure that it is assisted in its duties by a Corporate Secretary and by a Compliance Officer
with the qualifications set forth in this Manual.

The Board shall be headed by a competent and qualified Chairman of the Board,
Duties and Responsibilities of the Board

The Board shall have the following duties and responsibilities:
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¢ Acton a fully informed basis, in good faith, with due diligence and care, and in the best interest
of the Corporation and all shareholders.

* Foster the long-term success of the Corporation and sustain its competitiveness in a manner
consistent with its corporate objectives and the long-term best interests of its shareholders and
other stakeholders.

* Beresponsible for ensuring and adopting an effective succession-planning program for directors,
key officers and management to ensure growth and a continued increase in the shareholders'
value,

* Align the remuneration of key officers and board members with the long-term interests of the
Corporation and formulate and adopt a policy specifying the relationship between remuneration
and performance.

* Adopt aformal and transparent nomination and election policy.

* Beresponsible in ensuring that there is a group-wide policy and system governing related party
transactions (RPTs) and other unusual or infrequently occurring material transactions.

* Be primarily responsible for approving the selection of and assessing the performance of
Management led by the Chief Executive Officer (CEO), and of the Chief Risk Management Officer,
Chief Compliance Officer, and Chief Audit Executive.

* Establish an effective performance management framework that will ensure that the
Management, including the Chief Executive Officer and the personnel's performance is at par with
the standards set by the Board and Management.

* Ensure that an appropriate internal control system is in place.

* Ensure that a sound enterprise-wide risk management (ERM) framework is in place to effectively
identify, monitor, assess and manage key business risks.

¢ Create a Board Charter that formalizes and clearly states its roles, responsibilities and
accountabilities in carrying out its fiduciary duties.

The Board shall have the following specific duties and functions to implement good corporate governance
principles:

® Be primarily responsible for the good governance of the Corporation.

® Ensure that adequate procedures, systems and practices that protect the Corporation’s assets
and reputation are in place and are maintained.

¢ Survey and implement best business practices.

* Monitor the effectiveness of management policies and decisions.

* Implement a process for the selection of directors and officers.

* Ensure that the Corporation communicates with shareholders and other stakeholders effectively.

* Perform such other functions, which may be required under existing laws, issuances and
regulations.

Page 5 of 22
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The Chairman of the Board

The Chairman of the Board shall be responsible for the management, development and the effective
performance of the Board, and maintain proper governance of the Corporation. The Chairman of the
Board shall plan and organize all the activities of the Board, including the preparation for, and the conduct
of, Board meetings. He shall ensure the quality, quantity and timeliness of the information that goes to

the Board. He shall also oversee the formation of the Board committees and the integration of their
activity with that of the Board.

In addition to the main duties mentioned-above, the Chairman shall;

a. Ensure that the meetings of the Board are held in accordance with the By-Laws or as the Chairman
may deem necessary;

b. Ensure that the agenda of the meetings focuses on strategic matters, including the overall risk
appetite of the Corporation, considering the developments in the business and regulatory

environments, key governance concerns, and contentious issues that will significantly affect
operations;

. In coordination with the Corporate Secretary, taking into consideration the suggestions of the

Chief Executive Officer, Management and the directors, supervise the preparation of the agenda
of the meetings;

d. Assist in ensuring compliance with the Manual;
€. Maintain lines of communication and information between the Board and Management; and

f.  Guarantee that the Board receives accurate, timely, relevant, insightful, concise and clear
information to enable it to make sound decisions.

The President and Chief Executive Officer

The President and Chief Executive Officer (CEO) shall have the general charge and supervision of the
business and affairs of the Corporation, subject to the Board. On a day-to-day basis, he shall make, execute
and sign in the name of the Corporation such contracts as are necessary in the ordinary course of business,
and such other contracts as are authorized by the Board. The President and CEO shall lead the
Management in developing and implementing business strategies, plans, and budgets subject to Board

approval. He shall then provide the Board and stockholders a report on the financial performance of the
Corporation and its results of operations on a regular basis.

Quialifications of a Director

Director

A director shall have the following qualifications at the time he is duly elected and qualified and
throughout his term of office:
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¢ Holder of at least one (1) common share of stock of ABS-CBN Corporation;
¢ Has knowledge, experience or expertise that is relevant to the Corporation’s industry;
* Personal integrity, capacity to read and understand financial statements, absence of conflicts of

interest with the Corporation (subject to the discretion of the Board), time availability and
motivation.

Non-executive directors

The Board of Directors shall be composed of a majority of non-executive directors to the extent
practicable. The non-executive directors should possess the necessary quallfications and stature to
effectively participate and help secure objective, independent judgment on corporate affairs and to
substantiate proper checks and balances. As much as possible, they should concurrently serve as directors
up to a maximum of five (5) publicly listed companies to ensure that they have sufficient time to fully
prepare for meetings, challenge Management’s proposals/views, and oversee the long-term strategy of
the Corporation. Exceptions may be granted only in meritorious cases such as due to the concerncd
director’s exceptional experience, stature and his ability to accommodate the additional demands that
may be made on his time and abilities due to the multiple appointments.

Independent Director

There shall be at least two (2) Independent Directors or such Independent Directors as shall constitute
twenty percent (20%) of the members of the Board of Directors, whichever is lesser. However, as a publicly
listed corporation, the Corporation shall endeavor to have at least three (3) independent directors or such

independent directors as shall constitute at least orie third of the members of the Board, whichever is
higher, to the extent practicable.

i.  Qualifications of an Independent Director

a. An independent director shall mean a person other than an officer or employee of the
Corporation, its parent or subsidiaries, or any other individual having a relationship with the
Corporation that would interfere with the exercise of independent judgment in carrying out the
responsibilities of a Director. An independent director shall submit to the Corporate Secretary a
confirmation that he holds no interests with the Corporation extending beyond a qualifying share
within a reasonable time after his election and/or re-election as an independent director.

b. Anindependent director is a person who, apart from his fees and shareholdings, is independent
of Management and free from any business or other relationship which could, or could reasonably

be perceived to materially interfere with his exercise of independent judgment in carrying out his
responsibilities as a director in the Corporation.

¢. Anindependent director possesses the necessary qualifications to effectively participate and help

secure objective, independent judgment on corporate affairs and to substantiate proper checks
and balances.
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An independent director refers to a person who, ideally:

vi.

vii.

viii.

Xi.

is not a director or officer or substantial stockholder of the Corporation or of its related
companies or any of its substantial Shareholders (other than as an independent director
of any of the foregoing);

is not a relative of any director, officer or substantial shareholder of the Corporation, any
of its related companies or any of its substantial Shareholders. For this purpose, relatives
includes spouse, parent, child, brother, sister, and the spouse of such child, brother or
sister;

is not acting as a nominee or representative of a substantial shareholder of the
Corporation, any of its related companies or any of its substantial Shareholders;

has not been employed in any executive capacity by the Corporation, any of its related
companies or by any of its substantial Shareholders within the last two (2) years;

is not retained, either in his personal capacity or through a firm, as a professional adviser,
auditor, consultant, agent or counsel of the Corporation, any of its related companies or
substantial shareholder, or is otherwise independent of Management and free from any

business or other relationship within the two (2) years immediately preceding the date of
his election;

does not engage or has not engaged within the last two (2) years, whether by himself or
with other persons or through a firm of which he is a partner, director or substantial
shareholder, in any transaction with the Corporation or any of its related companies or
substantial Shareholders, other than such transactions that are conducted at arm’s length

and could not materially interfere with or influence the exercise of his independent
judgment;

is one who ceased to be a regular director in the preceding two (2) years prior to
qualification as an independent director;

has not been appointed in the Corporation, its subsidiaries, associates, affiliates or related
companies as Chairman Emeritus, Ex-Officio Director/Officer or Member of any Advisory
Board, or otherwise appointed in a capacity to assist the Board in the performance of its
duties and responsibilities within three (3) years immediately preceding his election; is
not, or has not been a senior officer or employee of the Corporation unless there has
been a change in the controlling ownership of the Corporation;

is not, and has not been in the three (3) years immediately preceding the election, a
director of the Corporation or its subsidiaries, associates, affiliates or related companies;
or substantial Shareholders and its related companies;

is not an owner of more than two percent (2%) of the outstanding shares of the
Corporation, its subsidiaries, associates, affiliates or related companies;

is not a securities broker-dealer of listed companies and registered issuers of securities,
“Securities broker-dealer” refers to any person holding any office of trust and
responsibility in a broker-dealer firm, which includes, among others, a director, officer,
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principal stockholder, nominee of the firm to the Exchange, an assoclated person or
salesman, and an authorized clerk of the broker or dealer;

xii. is not affiliated with any non-profit organization that receives significant funding from the
Corporation or any of its related companies or substantial Shareholders; and

Xiii, is not employed as an executive officer of another Corporation where any of the
Corporation’s executives serve as directors.

When used in relation to a corporation subject to the requirements above:

i Related corporation means another corporation which is: (a) its holding or parent
cutporatlon, (b) its subsidiary, or (c) a subsidiary of its holding or parent corporation;
and

il Substantial shareholder means any person who is directly or indirectly the beneficial
owner of more than ten percent (10%) of any class of its equity security,

Each independent director should serve for a maximum of nine (9) years in accordance with applicable
laws, rules and regulations, After such period, the independent director should be perpetually barred from
re-election as such in the same corporation, but may continue to qualify for nomination and election as a
non-independent director. In the instance that a corporation wants to retain an independent director who
has served for nine (9) years, the Board should provide meritorious justification/s and seek Shareholders’
approval during the annual Shareholders’ meeting.

An independent director shall be disqualified as such during his tenure under the following instances or
causes:

i, He becomes an officer or employee of the Corporation, or becomes any of the persons
enumerated under the disqualifications of a director; and

ii, His beneficial security ownership exceeds 10% of the outstanding capital stock of the
Corporation where he is such director.

Lead Independent Director

The Board shall designate a lead independent director among the independent directors if the Chairman
of the Board is not an Independent Director, including if one person holds the positions of the Chairman
of the Board and Chief Executive Officer.

The Lead Independent Director, shall among others:

1. Preside periodic meetings of the Non-Executive Directors with the external auditor and heads of
internal audit, compliance and risk;
2. Liaise with the Chairman of the Board;
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3. Contribute to the performance evaluation of the Chairman of the Board; and

4. Communicate with shareholders, if requested and as appropriate, for consultation and direct
communication.

Disqualification and Grounds for Dismissal of Directors

In accordance with the By-Laws, a director shall be permanently disqualified

In addition,

vi.

If he is an officer, manager or controlling person of, or the owner (either of record or
beneficially) of 10% ar more of any outstanding class of shares of any corporation (other than
one in which the Corporation owns at least 30% of the capital stock) engaged in a business or
activity which the Board, by at least two-thirds vote of the directors present constituting a
quorum, determines to be competitive or antagonistic to that of the Corporation or its
subsidiaries and affiliates; or

If he is an officer, Mmanager or controlling person of, or the owner (either of record or
beneficially) of 10% or more of any outstanding class of shares of any other corporation or
entity engaged in any ,line of business of the Corporation or that of its subsidiaries and
affiliates and in the judgment of the Board, by at least two-thirds vote of the directors present
constituting a quorum, the laws against combinations in restraint of trade shall be violated by
such person's membership in the Board of Directors; or

If the Board, in the exercise of its judgment in good faith, determines by at least two thirds

vote of the directors present constituting a quorum that he is the nominee of any person set
forth in (i) or (ii).

no person shall qualify or be eligible for nomination as a director if:

There is a finding against him by final and executory judgment by the Securities and Exchange
Commission or a court or other administrative body of competent jurisdiction of a willful
serious violation, or willful aiding, abetting, counseling, inducing, or procuring of the serious
violation of, any material provision of the Securities Regulation Code, the Corporation Code,
or any other law administered by the Commission or Bangko Sentral ng Pilipinas, or any
material rule, regulation or order of the Commission or Bangko Sentral ng Pilipinas;

He is judicially declared insolvent;

There is a finding against him by final judgment by a foreign court or equivalent regulatory
authority with competent jurisdiction of acts, violations or misconduct similar to any of the
acts, violations or misconduct listed in the foregoing paragraphs; or

He previously committed patently unlawful act(s) and/or other act(s) deemed prejudicial or
inimical to the reputation and/or interest, of the Corporation;

He committed acts causing undue injury to the Corporation, its subsidiaries or affiliates or
committed acts causing injury to another corporation while acting as a director therein; or
He previously committed gross negligence or bad faith in directing the affairs of another
corporation where he served as a director or officer,
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Any of the following shall be a ground for the temporary disqualification or dismissal for a cause of a
director:

* Refusal to fully disclose the extent of his business interest as required under the Securities
Regulation Code and its Implementing Rules and Regulations. This disqualification shall be in
effect as long as his refusal persists;

¢ Absence or non-participation for unjustifiable reason/s for more than fifty percent (50%) of all
meetings, both regular and special, of the Board during his incumbency, or any twelve (12} month
period during said incumbency. This disqualification applies for purposes of the succeeding
election;

¢ Dismissal or termination from directorship in another listed carporation for cause. This
disqualification shall be in effect until he has cleared himself of any involvement in the alleged
irregularity;

¢ Conviction that has not yet become final as referred to in the grounds for the disqualification of
directors.

Multiple Board Seats

A director should exercise sound judgment in accepting other directorships outside the Corporation. He
may accept directorships outside the Corporation which, in his opinion, do not hinder him from his
obligation to diligently perform his duties and functions in the Corporation. This policy does not cover
directorships in the Corporation’s subsidiaries and affiliates as well as subsidiaries and affiliates of such

companies. In all instances, a director should notify the Board before accepting a directorship in another
Corporation.

. CORPORATE SECRETARY AND COMPLIANCE OFFICER
The Corporate Secretary

The Corporate Secretary, who is a Filipino citizen, shall assist the Board in performing its duties and
responsibilities to the Corporation. The Corporate Secretary shall not be a mem ber of the Board and shall
not be the Compliance Officer of the Corporation.

In addition to the duties and responsibilities imposed by existing laws and the By-Laws of the Corporation,
the Corporate Secretary shall have the following duties and responsibilities:

¢ Assist the Board, the management and the board committees in the preparation of the agenda of
meetings and in the preparation and gathering of materials to be presented to the Board, the
board committees or the shareholders;

* Keep abreast of relevant laws, regulations and relevant industry developments and the operations
of the Corporation;
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* Work fairly and objectively with the Board, Management and stockholders and contribute to the
flow of information between the Board and Management, the Board and the board committees,
and the Board and its stakeholders;

¢ Implement such methods adopted by the Board to efficiently and timely inform and brief the
Board members prior to board meeting;

* Attend Board meeting and take down the minutes of special and regular meetings of the Board
and shareholders;

® Ensure the Corporation’s observance of corporate governance best practices and provide
recommendations to the Board for the continuous improvement of its policies and practices
toward full compliance and the adoption of global hest practices; and

® Submit to the Securities and Exchange Commission (SEC), the Philippine Stock Fxchange (PSE),
and the Philippine Dealing and Exchange Corporation (PDEX), the Corporation’s Annual Corporate
Governance Report, periodic reports, and other material disclosures.

The Compliance Officer

The Board shall appoint a Compliance Officer, who shall have 3 rank of Senior Vice President or an

equivalent position with adequate stature and authority in the Corporation. The Compliance Officer shall
not be a member of the Board of Directors,

This Compliance Officer shall have the following duties and responsibilities;

® Assist the Board in performing its duties and responsibilities;

* Ensure the Corporation’s observance of corporate governance best practices and provide
recommendations to the Board for the continuous improvement of its policies and practices
toward full compliance and the adoption of global best practices;

® Submit to the Securities and Exchange Commission (SEC), the Philippine Stock Exchange (PSE),
and the Philippine Dealing and Exchange Corporation (PDEX), the Corporation’s Annual Corporate
Governance Report, periodic reports, and other material disclosures;

e Establish an evaluation system to determine and measure compliance with this Manual.

* Monitor the compliance with the provisions and requirements of this Manual.

* Identify, monitor and control compliance with corporate governance matters.

* Recommend to the Board the review of the provisions of this Manual,

* Determine violations of this Manual and recommend to the Board the appropriate actions for
such violations, for further review and approval of Board.

V.. BOARD COMMITTEES

The Board of Directors shall have the power, among other things, to create Committees and other bodies
as may be necessary or beneficial in the operation and internal regulation of the Corporation. Such
Committees shall have such powers and functions as may be delegated to them by the Board or as defined
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herein the Manual of Corporate Governance except those that may not be delegated under the
Corporation Code. The Board shall have the power to appoint and remove the members of such
Committees and may at any time, with or without cause, dissolve any of such Committees.

The Board shall establish the following board committees, and approve their respective charters, that
focus on specific board functions to aid in the optimal performance of its roles and responsibilities:

The Programming Committee

The Programming Committee shall deliberate on the programming issues and strategies of the
Corporation’s network, and is primarily a business strategy committee.

The Compensation Committee for the Chairman and the Chief Executive Officer

The Compensation Committee for the Chairman and the Chief Executive Officer shall review and approve

the recommended changes concerning the salaries and benefits provided to the Chairman and the Chief
Executive Officer.

The Compensation Committee

The Compensation Committee shall review any recommendations on incentive schemes and the issuance
of stock options to employees.

The Succession Planning Committee

The Succession Planning Committee shall ensure that there is a pipeline to key positions in the
organization, and that there are ready replacements for any key positions that are suddenly vacated.

It shall oversee the replacement planning table of the organization, and identifies successors and gapsin
succession, as well as any measures needed to ill such gaps.

The Audit Committee

The Audit Committee shall be composed of at least three (3) appropriately qualified non-executive
directors, majority of whom shall be Independent Directors including the Chairman. All of the members
of the committee must have relevant background, knowledge, skills, and/or experience in the areas of

accounting, auditing and finance. The Chairman of the Audit Committee shall not be the Chairman of the
Board or of any other committees.

The Audit Committee shall have the following duties and responsibilities:
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* Review all financial reports against its compliance with both the internal financial management
handbook and pertinent accounting standards, including regulatory requirements;

s Perform oversight financial management functions specially in the areas of managing credit,
market, liquidity, operational, legal and other risks of the Corporation, and crisis management;

* Oversee the internal and external audit processes;

* Pre-approve all audit plans, scope and frequency in connection with the conduct of external audit;

* Interface with internal auditors and external auditors;

* Evaluate to international standards the accounting and auditing processes, practices and
methodologies, and develop the following in relation to this reform:

i A definite timetable within which the accounting system of the Corporation will be
International Accounting Standards (1AS) complaint.
il An accountability statement that will Identify officers and/or personnel responsible for
the accomplishment of such task.

® Develop a transparent financial management system that aims to ensure the integrity of internal
control activities throughout the Corporation;

* Regularly review the organizational and procedural controls guided by best practices;

* Establish the qualifications for the selection of the external auditor;

® Evaluate and recommend the appointment or re-appointment of the external auditor to the
Board and shareholders of the Corporation and ensure that the external auditor, or the partner-
in-charge, is rotated every five (5) years or earlier or the handling partner is changed;

* Oversee the Corporation’s compliance with laws and regulations.

The Board shall appoint a qualified Chief Audit Executive (CAE), who shall be responsible for the internal

audit activities of the Corporation, including the portion that is outsourced to a third party service
provider,

The Risk Management Committee

The Risk Management Committee shall be composed of at least three (3) directors; at least one (1) shall
be an Independent Director. At least one (1) member of the committee must have relevant background,
knowledge, skills, and/or experience on risk and risk management. The Chairman of the Risk Management
Committee shall not be the Chairman of the Board or of any other committees.

The Risk Management Committee shall have the following responsibilities:

* Oversee the formulation and establishment of an Enterprise-Wide Risk Management System;
* Ensure the functionality and effectiveness of the Corporation’s enterprise-wide risk management
system;

* Review, analyze and recommend the policy, framework, strategy, method and/or system used by
the Corporation to manage risks, threat or liabilities;
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° Review and assess the likelihood and magnitude of the impact of material events on the
Corporation and/or to recommend measures, responses or solutions to avoid or reduce risks or
exposures;

¢ Perform such other duties and functions and/or assume such responsibilities as may be delegated
by the Board of Directors; and

* Review of the material related party transactions of the Corporation.

The Board shall appoint a Chief Risk Management Officer (CRMO), who is the ultimate champion of
Enterprise-Wide Risk Management System and has the adequate authority, stature, resources, and
support to fulfill his/her responsibilities.

The Nomination and Election Committee

The Nomination and Flection Committee shall be composed of at leasl three (3) members, one of whom
shall be an Independent Director.

The Nomination and Election Committee shall review and evaluate the qualifications of all persons
nominated to the Board and other appointments that require Board approval. This committee shall also

be responsible in ensuring the effectiveness of the Board’s processes and procedures in the election or
replacement of directors.

The Corporate Governance Committee

The Board shall establish a Corporate Governance Committee composed of at least three (3) members,
majority of whom shall be Independent Directors including the Chairman.

The Corporate Governance Committee shall assist the Board in the performance of its corporate
governance responsibilities.

The Nomination and Election Committee shall perform the functions of the Corporate Governance
Committee while such committee has not been constituted.

V.BOARD PERFORMANCE

Orientation Process and Annual Training

All new directors of the Corporation shall undergo an orientation program on the Corporation’s
operations, management, structure, vision and mission, corporate strategy, corporate governance,
articles, by-laws, charters and SEC-mandated topics on governance matters and other matters essential
for the effective performance of their duties and responsibilities.
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The Board of Directors, the Corporate Secretary, the Compliance Officer, and the Principal Officers of the
Corporation shall attend trainings in corporate governance at least once a year. The proof of attendance

to a corporate governance training shall be submitted to the Corporate Secretary and the Compliance
Officer for proper disclosure with PSE and SEC.

Opportunities for annual continuing training for all directors shall be identified and appropriate
development undertaken throughout the year.

Board Meetings

The Board shall have regular meetings, as much as possible, to review the performance of the Corporatiun
and its subsidiaries, approve any pertinent plans, budgets, and financial statements, set guidelines for
management, and discuss any various matters requiring Board attention and approval. Any member of
the Board may ask management to give special reports on and analysis of certain issues.

The Board shall meet at least six (6) times each calendar year. It shall hold a meeting before the start of

the financial year, Immediately after the annual meeting of the stockholders, at least once every quarter,
and on such other days that it may designate.

A quorum at any meeting of the Directors shall consist of a majority of the entire membership of the
Board. A majority of such quorum shall decide any question that may come before the meeting, save and

except any such matters in which the law of the Philippines may require the affirmative vote of a greater
proportion of the members.

In any meeting of the Board, anindependent director shall always be in attendance. However, the absence

of an independent director may not affect the quorum requirement if he is duly notified of the meeting
but fails to attend the meeting notwithstanding such notice.

The directors shall attend and actively participate in all meetings of the Board, Committees, and
shareholders in person or through teIe«/videoconferencing conducted in accordance with the rules and
regulations of the Commission, except when justifiable causes, such as iliness, death in the immediate
family and serious accidents, prevent them from doing so.

The non-executive directors shall have a separate meeting, which meeting shall be chaired by the Lead
Independent Director, with the Chief Audit Executive, Chief Compliance Officer and Chief Risk
Management Officer. Said meeting shall be without the presence of the Chief Executive Officer.

Assessment of the Board

The Board shall conduct an annual self-assessment of its performance, including the performance of the
Chairman, individual members and committees. Every three (3) years, an external facilitator shall support
the assessment. Such a system shall allow for a feedback mechanism from the shareholders.
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The Board shall have in place a system that provides, at the minimum, criteria and process to determine

the performance of the Board, the individual directors, Board Committees and the Chief Executive Officer,
other key executives.

The guidelines in conducting the annual performance assessments are as follows:

A. For the performance assessment of the Board

In assessing the performance of the Board, the following guidelines and/or criteria may be considered:

(1 Composition and Structure
(if) Role and Governance Function
(ifi) Internal Control/Risk Management Function

(iv) Dynamics and Functioning
B. For the performance assessment of the Directors

In assessing the performance of the individual Directors, the following guidelines and/or criteria may
be considered:

(i) Governance Role

(i) Knowledge of the Corporation and the Environment
(iii) Effective Behavior and Relationships

(iv) Fair Dealing

C. For the performance assessment of the Board Committees

In assessing the performance of the Board Committees, the following guidelines and/or criteria may
be considered:

(i) Committee Structure
(ii) Conduct of Committee Meetings
(iii) Committee Processes and Procedures

D. For the performance assessment of the Chief Executive Officer and other key executives

(i) Leadership and Administration
(i) Knowledge and Competence
(iii) Corporate Core Values

(iv) Relationship with the Board
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Compensation

By resolution of the Board, each director shall receive a reasonable per diem for his attendance at each
meeting of the Board of Directors, or of the Executive Committee or of other Committees created by the
Board.

VI. CODE OF CONDUCT AND BUSINESS ETHICS

The Board shall adapt a Code of Business Conduct and Ethics, which would provide standards for
professional and ethical behavior, as well as articulate acceptable and unacceptable conduct and practices
ininternal and external dealings. The Code shall be properly disseminated to the Board, Management and
employees. It shall also be disclosed and made available to the public through the Corporation website.

The Board shall ensure the proper and efficient implementation and monitoring of compliance with the
Code of Business Conduct and Ethics and internal policies.

Vil. - DISCLOSURE POLICIES AND PROCEDURES

The Board shall establish corporate disclosure policies and procedure to ensure comprehensive, accurate,
reliable and timely report to shareholders and other stakeholders that gives a fair and complete picture
of a Corporation's financial condition, results and business operations.

The Corporation shall use the following modes of communications to promote effective communication
with its stockholders, other stakeholders and the public in general:

® Structured and unstructured report disclosures to PSE and SEC
® Investor Relations Website

® Regular Analysts’ and Press Briefings

* Investors’ Briefings/Forums

* Corporation Annual Report

* Annual Stockholders’ Meeting

¢ Conference Calls

® Press Releases

The stockholders can also communicate with the Corporation and raise issues through its Investor
Relations at IR@abs-cbn.com.

The Board shall ensure that the Corporation makes a full, fair, accurate and timely disclosure to the public
of every material fact or event that occurs, particularly on the acquisition or disposal of significant assets,
which could adversely affect the viability or the interest of its shareholders and other stakeholders.
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Moreover, the Board shall appoint an independent party to evaluate the fairness of the transaction price
on the acquisition or disposal of assets.

Investor Relations Function

The Management shall be responsible for the Investor Relations function and shall assign sufficient
resources in furtherance of said function in order to ensure constant engagement with its shareholders.
The group tasked with the Investor Relations function shall be present at every shareholders’ meeting.

The Management, through its Investor Relations function shall be available for any queries from investors

or regulatory bodies and shall be tasked, if required, to further explain, elaborate on and contextualize
the Corporation’s operating performance and financial condition and results.

Dealings in Corporation Shares
The Corporation shall require all members of the Board of Directors and Principal Officers to report any
purchase, sale or change in their shareholdings of the Corporation’s common shares or Philippine

Depositary Receipts within three (3) trading days from the date of transaction.

The Corporation shall establish its policy on insider trading.
Disclosures and Financial Reporting

The Corporation’s financial statements shall comply with Philippine Accounting Standards and Philippine
Financial Reporting Standards that in turn conform with International Accounting Standards.

The annual consolidated financial statements shall provide information on the financial condition and
results of operations of the businesses of the Corporation and its subsidiaries. These financial statements
shall include detailed information on the total assets, total liabilities and shareholders’ equity, revenues,
costs and expenses, operating income and income before tax, net income attributable to shareholders of
the Corporation and minority interest, earnings per share, and EBITDA.

VIll. DUTIES TO STAKEHOLDERS
Shareholders’ Rights

The Board recognizes and shall respect the rights of the stockholders as provided in the Corporation Code,
namely:

1. Right to dividends once declared by the Board in accordance with the dividend policy;
2. Right to vote on all matters that require their consent or approval;
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3. Power of inspection; and
4. Appraisal rights.

The shareholders, as a whole, have the right to receive timely and transparent information about the
Corporation as may be required by laws or rules of the Philippine Stock Exchange.

Right to Nominate Candidates for Board of Directors

The By-Laws of the Corporation allows all stockholders, including minority shareholders, the right to
nominate candidates for the Board of Directors,

Conduct of Stockholders’ Meeting

Shareholders shall be encouraged to attend stockholders’ meetings. A written or printed notice of the
annual meeting shall be delivered to each shareholder not less than twenty-eight (28) days before the
date of the meeting. Any stockholder entitled to vote may be represented at any regular or special
meeting of stockholders by a duly executed proxy. Proxies shall be in writing, properly signed and
witnessed by one party. The written proxy shall be filed with the Office of the Corporate Secretary of the
Corporation not later than ten (10) calendar days prior to the scheduled stockholders meeting.

Shareholders shall have the right to propose matters in the agenda of the annual meeting.

Shareholders shall likewise have the explicit right to probe and/or ask questions during the annual
meeting.

Details of attendance of shareholders, results of voting, and the results of annual/special stockholders

meetings’ resolutions shall be submitted to the Philippine Stock Exchange and Securities and Exchange
Commission.

Employees’ Participation

The Board shall establish policies, programs and procedures that encourage employees to participate in
the realization of the Corporation's goals and in its governance.

The Board shall adopt a Code of Conduct with an anti-corruption policy and disseminate this code to
employees across the organization through written materials and actual trainings.

The Board shall establish a suitable framework for whistleblowing that allows employees to communicate
their concerns about illegal or unethical practices, without fear of retaliation and to have direct access to
an independent member of the Board or a unit created to handle whistleblowing concerns. The Board

shall be conscientious in establishing the framework, as well as in supervising and ensuring its
enforcement.
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Sustainability and Corporate Social Responsibility

The Corporation recognizes the interdependence between business and society. The Corporation shall be
committed to creating and delivering sustainable value to all its stakeholders, while contributing to the
advancement of the community where it operates.

The Corporation’s enviable position of being in media opens up opportunities to render public service.
The Board, Management and its employees shall use these opportunities to lead and create positive

change in the society through various advocacies that are aligned with the Corporation’s business core
competence.

Whistleblowing Policy

The Corparation has adopted a Whistleblowing Pollcy, which policy provides for and encourages
employees and other stakeholders to report, in good faith, any covered wrongful conduct committed by
directors or employees of which they have personal knowledge, The policy assures the employees of
protection against harassment, threats and any other form of retaliation from the persons reported,

IX. " IMPLEMENTATION OF THE MANUAL
Penalties for Non-Compliance with the Manual

To strictly observe and im plement the provisions of this Manual, the Board may take appropriate actions,
after notice and hearing, on the individual directors, officers and employees, such as censure, suspension
or removal from office depending on the gravity of the offense as well as the frequency of the violation.

The commission of a serious violation of a material provision of this Manual by any member of the Board
of the Corporation shall be sufficient cause for removal from directorship.

Evaluation System

The Corporation shall continue to evaluate its compliance with this Manual. The Board of Directors shall
conduct its self-assessment as well as an assessment of the Corporation’s compliance with this Manual.

The Corporation participates in the annual corporate governance survey conducted by the Philippine
Stock Exchange.

Communication Process

Individual Board members may, from time to time, at the request of management, meet or otherwise
communicate with various constituencies that are involved with the Corporation. If comments from the
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Board are appropriate, communication in most circumstances shall come from the Chairman of the Board
or the Director designated as spokesperson for the Corporation.

Monitoring and Assessment

The Committees shall report to the Board in such manner as the Board may require,

This Manual shall be subject to annual review or at such frequency as may be determined by the Board,
Inspection of Manual

This Manual shall be avallable for inspection by any stockholder or employee of the Corporation at
reasonable hours on business days.
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COMMGROUP INTERNAL AUDIT

To i Rick Tan
Compliance Officer, ABS-CBN Corporation

From : Eloisa D. Balmoris
Chief Audit Executive, ABS-CBN Corporation

Subject: SGV Non-Audit Services and Audit Fees
Date May 24. 2019

In compliance with the Corporate Governance requirements, | certify that SGV & Co.’s
non-audit services and audit fees were presented and discussed in detall by the Chief
Finance Officer to the ABS-CBN Audit Committee, and subsequently approved by the said
Committee, in its meeting on December 13, 2018.

Eloisa D. Balmoris
Chief Audit Executive



Q

ABS-CBN

May 24, 2019

To the Chairman and Members of the Audit Committee
ABS-CBN Corporation

We conducted a risk-based assessment of the Company in developing our audit plan which
was presented to and approved by the Audit Committee.

As part of our 2018 Audit Plan, we reviewed the processes identified below, including the
risks and controls within the processes:

Revenue, Billing and Collection

Procurement, Payables and Disbursements

Fixed Assets and Inventories

Payroll and Employee Benefits

Financial Reporting

IT General and Application Controls

Pre-implementation Review of Kapamilya Voting System

Production Process and Costs

Core Broadcasting and Transmission Networks, including Digital Terrestrial TV
TV Production and News Equipment Acquisition, Inventory and Utilization
Regional Technical Operations

e & » & @2 @ & ° & o »

The results of our reviews were communicated to and acted upon by the Management.

Based on our reviews, we conclude that material risks were identified and assessed, and
that the related controls to mitigate those risks were designed adequately. We attest that
a sound internal audit system is in place, and internal control and compliance by
Management are working effectively.

7 - (‘ ’
(el [ Wl
arlo L. Katigbak Eloisa D. Balmoris

President and CEO Chief Audit Executive



ABS-CBN Corporation

Sgt E.A, Esguerra Ave., corner Mother Ignacia St., Quezon City, Philippines
Tel No. 415-2272 Safety and Risk Management Office No. Loc. 2912

February 12, 2019

To:  Ms, Liliheth Cagara T p. (&t i iy e’ <
Director P L
Department of Labor and Employment ~ Quezon Cib‘_"f- e e

Re:  Submission Annual Safety Requirement

Dear Mam,

In behalf of ABS-CBN Corporation, we are pleased to submit herewith three (3) copies of:

IP-5 Report on Health and Safety Organization/ OH-47 Annual Medical Report (AMRY/
Annual Exposure Data Report (AEDR),

Should there be any comments or other information needed please do not hesitate to
communicate with us

Hope you find everything in order,

Very truly yours,

Engr, .ﬁi/ s Oliver E. Abrasaldo
Head, Safety and Events Risk Management Department
Corporate Security and Safety Division

Noted By:

r. Leodjvico A, nﬁ;;l_gg
ad, Cofrporate Se rity afety Division




1
DOLE/BWC/OHSD/IP-6b

Republic of the Phillppines i 19219
Department of Labor and Employment B R
BUREAU OF WORKING CONDITIONS . - W

Manila 4 o N

| fine S : -_'_'_SE
" February 12, 2019
ANNUAL WORK &ggngmg!l.msg EXPOSURE DATA REPORT
Name of Establishment: ABS-CBN Corporation

Nature of Business: Bmﬂdﬂﬂﬂlﬂ&ﬂmﬂlumantﬂm_anummm_
Address: Sat. E.A. Esqusrra Ave,, corner Mother | nacia St., Quezon City, Philippines.

January to December 2018

EXPOSURE DATA

===

ERSSoss=a

Number of Employees: 4503
Total Hours Worked by All Employees during the Year: 8,645,760

INJURY SUMMARY

Total — All Disabling Injurles/ llinesses: (.
Total - Non-Disabling: _ 15
Frequency Rate: 0
Severity Rate: 0

1. This report shall be accomplished whether or not thére were
period, covered and submitted to the Regional Labor Officé.or lock
than the 30" day of the month following the end of each caledaf year,

ccurrences during the
AnmentHiaving jurisdiction not later

2.Frequency Rate is the total number of disabling injuries per million employes hours of exposure.

Frequency Rate = T umber of disabling injuries x 0
Employae-hours of Exposure

3.Severlty Rate Is the total number of days lost or charged per million employee hours of exposure,

Severity Rate = Total number of days lost or charged x 1, 000, 000
Employee-hours of Exposure

4.Exposure Is the total number of hours worked by all employees in each establishment including
employees or operating production, maintenance, tfansportation, clerical, administrative, sales and other
departments,

5.Disabling Injuries — work injuries which result in
disability or temporary total disability.

6.Non-Disabling Injurles (Medical Treatment) ~ work in
require first-aid or medical attention of any kind.

death, permanent total disability, permanent partlal

juries which do not result into disabling injuries but



DOLE/BWC/HSD/IP-5

Republic of the Philippines
Department of Labor and Employment
BUREAU OF WORKING CONDITIONS
Manila

REPORT ON HEALTH AND SAFETY ORGANIU.’}TION il 5

Date Filed: February 12. 2019 :
Regional Labor Office No.: i

Blle Nugibor: _,, | ALEXANDER V. SAN DIEGO
| L SENIOR LEO

Name of Establishment: ABS-CBN Corporation

Address: t. B, SEuerra Ave,

MMMrM nacia § iezon City, Philippine
Nature of Busincas: Broadeasting, Entertainment, Film and Television

Persuns Employed, including management:

1S8hift Number of Employee
Male 2,672

Female

TOTAL

A. Policy and Program on Safety and Health:

Safety Policy




B. Composition of Safety and Health Committee:

POSITION NAME POSITION IN ESTABLISHMENT
Chairman Leodivico A. Bungubung Head, Corporate Security and Safety
Vice Chairman Nilda Bayani : OIC, HR & Organizational Devélopment
Secretariat Engr. Jairus Oliver Abrasaldo Head, Safety & Events Risk Management
Timothy John Percy ERMO, Safety & Events Risk Management
Members Jason Delas Alas Head, Property Management
Efren T, Llarens MD Clinic Munager
Philippides Morales PCO
Miguel Villeria Supervisors Union Representative
Ternando Saranglao R & F Union Representative

C. Technical Infurmation;

a. Brief description of Process operation and number and kind of equipment,
ABS-CBN Corporation is one of the largest broadcasting networks in the Philippines, It is
also in a film and television industry which conducts a number of production shoots in Iemote
locations or using a state-of the art studios,
Submitted by:

Engr, Jairué _dliver E. Abrasaldo
Head, Safety and Events Risk Management Department



DOLE/BWC/HSD/OM-47-A
Republic of the Philippines
DEPARTMENT OF LABOR AND EMPLOYMENT
Bureau of Working Conditions

ANNUAL MEDICAL REPORT FORK

For Period J anuary (01, 2018 to December 3 1, 2(

Address:_Mother Ignacia Si. Cor. Sgt. Esguerra Ave. Quezon City, P ilipp

P —

Nature of Business and Products/Services (Ex. Manufacturing, Textile
Broadcasting, Entertainment. Filin and television

Total Numbers of Employees: _4503__ Number of Shifts:

Number Distribution of Emploveey as to nature/workplace, sex and work shift:

>

Office ProductionfShog

—_—

Ist Shift 2nd Shift  3rd Shift
Male: __ 2672

Female: 1831
Total: 4503

7. Preventive Occupational Health Services: (Check or Cross)
a Occupational Health Services is organized/provided by:
(v)The establishment /undertaking
() Government authority institution
(+) Other bodies/groups/institution. (specity)

b Occupational health services as described under number 7a above is
organizes/provided as a services:
(V) Solely for the workers of the establishment/undenaking
(V') Common to any number of establishmenmmdertakings

c The employer engages the service of:
() Occupational health practitioner
Name & Address: N/A
(V) Occupational Health physician
Name & Address: Dr, Efren Llarena, Dr. Jill Buensuceso,
Dr. Girlie Garcia, Dr. Flerida Cocadiz, Dr, Katrina Gadia,
Dr. Ann Pagente, Dr. Aniceto Villanueva, Dr, C
Quezon City
() Occupational Health dentist
Name & Address: N/A
() Occupational health nurse
Name & Address: Marissa Campos-Tadeo, RN, Maric 1 Agravant
Joann Jadap, RN, Karla Ramirez Gi hael Lazar. RN, Catherine
Navarete, RN, Eldrine Joy Peralta, RN, Jopon Pormentira RN.

d. The occupational health physiciar/practitioner/nurse/personnel conduct an
inspection of the workplace:

() Once every month () Once every three (3) months

(V) Once every two (2) months () Once every six (6) months
() Other details

8, Emergency Oceupational Health Services:

a. The employer provides a ireatment room/medial clinic in the workplace with
medicines and facilities:
(Vyyes
() others, please specify

( )No

B G J bt W o £
Name of Establishment: ABS CBN_CORPORATION e LECANDER Y. SAN DIEGO |

i m a e 0_'__’. =
Name of OwnerfManager: : NIGHT



b. Schedule of attendance in the workplace:
Workshift

Occupationa) Health Physician: 13 hours per day for § days hrs./day
Mondays-Fri M)/ Saturdays (9:00 AM-2:0

1idays (7:30 AM-9:00 P 0PM
Occupational Health Dentist; hrs./day
Occupational Health Pructitioner; hrs./day
Occupational Health Nurse: 24 hours per day for 7 days hrs /day
Mondays-Fridays (9:0 AM-6:00 P :00 :00P ondays-

Sundays (6:00 AM-2:00 PM) (2:00 PM-10:00 PM]'(I 0:00 PM-6:00 AM)

Schedule of attendance of full time first aider
(v) 1 workshift
(V) 2™ workshify
(V) 3™ workshift
d. The (blowing occupational health personnel of this establishment have
undergone training in occupational health and safety/first aid:
(V) occupational health physician
() occupational health dentist
(V) occupational healtl nurse
(V) first-aider
( ) others, pleage specify:
Occupational Health Services;

(¢

a, The occupational health personnel of this establishment conducts regular
appraisal of the sanitation system in the workplace:
(V) yes ()no
b. Number of workers who underwent the following medical eXaminations:
Physical Exams X-rays Urinalysis
1. Pre-placement 628 628 628
2. Periodic 3462 — 3454 _ 3397
3. Return-to-work
4. Transfer S =S 5
5. Special
6. Separation 0 0o__ 0
Stool Exam  Blood Test ECG Others
1. Pre-placement __ 628 628(CBC) 138
2. Periodic —3462__ 2990(Blood Chem) 2716 238
and 3465(CBC) (Papsmear)
3. Retumn-to-work -
4. Transfer _elim _S(CBC)_ 17
5. Special . -
6. Separation _ 0 _ 0 O 0
Report of Diseases
a. Number of consultations/treatments for the following diseases
Male Female Total No.
Of Cases
Skin:
() allergy 55 _75___ ___180
( ) dermatomes . 20 41
() infections as folliculities __ 3 =0
abscess/paro nychia
( ) Others e D) 0 0
Head:
() tension headache =l =S s 64
( ) others 0 —_0 0
Eyes:
() error of refraction 75 86 __ 161
() bacteria/Viral 3__ 63 __ 116
conjunctivitis
() cataract 0 0__
() others 0 0_.



Mouth & ENT:
() Gingivitis 0

() Herpes liables/nasal’s 0

( ) Otitis/Media External _19 22
( ) Deafness

( ) Meniere’s syndrome

Vertigo — 76 __56_
() Rhinitis/Cold [ ) ___36___
() Nasal Polyps 0 S
() Sinusitis 6 4
)T onsillopharynngitis —— e —2
() Laryngitis -2 _S_
( ) Others 0 0
Respiratory:
( ) Bronchitis .3 3
() Pneumonia 5 = wh
() Tuberculosis 18 —==l5__
() Pneumoconiosis 0 0=
() Others w0 0
Hearth & Blood Vessels:
( ) Hypertension < 9%
() Hypertension o 0

() Angina Pectoris

() Myocardial Infarction

( ) Vascular Disturbance in
extremities due to continues___0

Vibration

() Others _ 0 - 0_
Gastrointestinal:

( ) Gastroenteritis 35 60

() Amoebiasis 6 —

( )Gastritis/l—f}pemcidity 20 —

( ) Appendicitis 1 9

( )Infectiousr’Hepatitis = M 1

() Liver Cirrhosis 0 —0__

(') Hepatic Abseess 3 _ 4

( ) Cancer (Hepatic/Gastric) 0 0

() Ulcer 3 —

( ) Others 1 i
Genito Urinary:

() Urinary Tract Infection 45 _ 267

() Stones 1 .2

() Cancer :0 _ 0

() Others 0 _ 0
Reproductive -

( ) Dysmenorrhea _NaA__ 7

( ) Infection {Cervieitis) __N/A 0

(Vaginitis) N 16
( ) Abortion (Spontaneous) NA

(threatened) _N/A__ 3
( ) Hyperemesis Gravidarum __NiA

— o 0
( ) Uterine Tumors _N/A — 0
( ) Cervical Polyp/Cancer _N/A 1
( ) Ovarian Cyst/Tumors _N/A 1

( ) Sexually-Transmi tted diseases_l__

0

Total No.
Of Cases




() Hernia (In,
(Femoral)
() Others

(') Peripheral
() Torticollis
() Arthritis
( ) Others

( ) Anemia

( ) Leukeinia
() Cerebrova

guinal)

Neuromnscular/SkeIeallJoints:

Neuritis

Lymphatic snd Circulatory

scular

() Lymphadenitis

(') Lymphom

Infectious Diseases:

( ) Influenza
() Typhoid/p
{ ) Cholera
( ) Measles
() Mumps
() Tetanus
( ) Malaria

a

aratyphoid Feve?:"

() Schitosomiagis

( ) Herpes Zo

ster

() Chicken Pox
( ) German Measles

( ) Rabies
( ) Others

Diseases Due
( ) Deafness (;

() White fing

Diseases Due to Physical Environment:

to Noise and Vibration
noise induced) _ 0

ers disease

0
(') Musculo-skeletal disturbances 0

( ) Fatigue
Diseases Due

Hot te

to Temperature ang
Humidity Abnormalities:

mperature

) Heat strokes
) Heat cramps

n

) neat exhaustion

(
(
() dehydratio
(
(

) others

Cold Temperature

( ) Childblain
( ) Frost bite

() Immersion foot
( ) General Hypothermia

() Others

Diseases due to Pressure Abnormalities:

) Decompression Sickness

( )air

embolism

( ) Bends Disease
() Barotraumas

() Hypoxia
() Altitude s

ckness

Male Female Total No.
Of Cagses
1 Ve, 1
NA_ 16 = 15
1 —4_ 55
0 __1_____ 1
_50__ 35 _ 85
1o 16 26
_lO»___ _22__ _~32_‘_
__0____ __O_ 0 .
__1_____ __0___ hl__
-3 T =)
__l____" _5__ §6‘
10 B _ ___32____
| 0 ___1_____
_ 0 =0 0
. =3t _ 1
_ 0 —e 1
__0____ _0\ __0____
_ 0 0 0
__0____ __0___H \0___
2 __6__* -9
-2 1 —3_
—0___ —0___ =0
-0 0 -0
_0__\ ___0% ___O_______
-0 —
-0 _0
| -0 0
= 0 _ —
— 0 -0_ 0
—T - 0 0
0 _ 0 0
— 0 . R
—0_ —0_ =0 __
—0__ —0___ o
w=0 — 0 _ 0
=@ Y |
e -0 0
0__~ %_0\ 0
0\ —0_ 0
-0 —0 0
0 -_0_ 0
_0__ —0__ 0
—0__ —0_ 0




Male Female Total No. of

Cases
d.  Diseases due to Radiation:
() cataracts 0 0 0
( ) keratitis 0 0 0
() burns 0 -0 =0
(') radiation-related cancer _ 0 —0__  _ 0
TOTAL NUMBER 819 1029 _ 1848
11.  Report of Occupational Accidents/injuries
Nature Male Female Number of Case
Confusion, brujses,
Hematoma 0 a3 3
Abrasions —l — 5
Cuts, lacerations,
Punctures =2 =0 2
Coucussion —0 -0 0
Avulsion =l 0 1
Amputation, loss of
Body parts __0 0 0
Crushing _ 0 R 0
Injuries Spinal 0 0 0
Injuries Cranial G | 0
Injuries Sprains ) mm 2] 3
Dislocation/fractures w1 0 1
Burns — ' iy 0
12, Immunization Program (indicate number immunized)
Tetanus Toxiod Injection 18 1 0 __ 28
Tetanus Antitoxin Injection =0 = 0
Tetanus Globulin Injection wl bz 0
Hepatitis B Vaccine — 1 %
Rabies Vaccine —0 _ 0

Others (please specify) —22_ i T3
*Influenza, Gardasil, Prevenar
Hepa A, Pneumovax, j apanese Encephalitis

13, Keeping of Medical Records of Workers (Please Check)
(V') done () not done
14, Health Education and counseling by health and Safety Personnel:

(Please check dope or more)

) done in organized group discussions/seminars, Health Center

(V) done with the yse of visua) display and/or promotional material, leaflets,
ete.

15. Other Health Programs (Please Check)

Kinds of Program Seminar Use of Visual

Aid/Materia]
Nutrition Program v

Matemal and Chilg v
Care Program

Family Planning Pro gram

Mental Health Activities

Personal Health Maintenance
Physical Fitness Program: (Please Check)

Sports Activities (V) Yes ( )No

Others (Please specify) (V') Yes ( YNo

Counseling

YR
<



16.

Submitted by:

Hazards in the Wworkplace: (Please check give details of the substance)
Substance and/or Number of Workers

a. Chemical Hazards:

( ) dust (Ex, Silica dust)

() liquids (Ex, Mercury)

( ) mist/fumes/vapors

(Ex. Mist from pint spraying) '

( ) gas (Ex. CO, H2S)

( ) others (Please Specify)
(Ex. Solvent)
_ r——
b. Physical Hazards
( ) Noise B
—_— —

) Lempcraturefhumidity
( ) pressure
( )illuminations

( )raghatmns/ultmwolet__
microwave

() vibrations

( ) others (Please specify)

¢ Biological Hazards;
() Viral

() Bacterial e

() Fungal

( ) Parasitic

() Others (please specify)

d. Ergonomic Stregy:
{ ) Exhausting Physical

() Prolong Standing

( ) Excessive Mental Effort _
( ) Unfavorable Work Posture

() Static!monotonous work

( ) Others, specify

' 24/20/5
Efren T. Llarena, MD Date

Abs-cbn Clinie Manager

Noted by:

g M gﬁ{?
Crisanta C. Vi] uz

Head, HR Operations
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